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Background

m Collaboration as a normal part of musical
experience

m Collaborators may be chosen or dictated by the
circumstances

m Collaborators make many choices that
determine the success rate of the artistic
partnership



AIMS

m |dentify personality trait tfrends reported by
collaborators

m |dentify personality traits that predict satisfying
partnerships

m |dentify characteristics of the best collaborative
relationships



Methods

m Online survey with multiple choice question
format

m Survey was anonymaous

m Questions addressed personality preferences in
the respondent and the respondent’s perception
of their most satisfying collaborator

m Partficipants selected from professional and
academic settings
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Responses

Do you consider yourself action-oriented or
thought-oriented?
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Responses
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Depth

of
Knowledge

Do you prefer a breadth or depth of
knowledge?
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Responses
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Substantial

Interaction

Do you prefer more frequent or more
substantial interaction?
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Responses

Do you find energy from being with people or
being alone?
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Responses
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Do you prefer logic or empathy in the
collaborative process?
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Responses
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Direct

Feedback

How do you prefer to deliver feedback?

Direct feedback Passive feedback Collaborator direct Collaborator passive
feedback feedback



Responses

70%

60%

50%

40%

30%

20%

10%

0%

Firm

Decision
Making

Do you prefer firm or spontaneous decision
making?

Firm decision making Spontaneous decision Collaborator firm Collaborator
making decisions spontaneous decision



Responses
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How do you prefer to communicate
information?

Structured information

Flexible information

Collaborator structured Collaborator flexible

Structured

Information




Timely

Preparation

Responses

How do you prefer to prepare?
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Action
Direct

1.
2.
3. Empathy
4. Timeliness

Responses

What factors make a collaboration MOST

satisfying?
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Demographics

Ages (in years) Education Level
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Doctoral Master Bachelor
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20+ years 16-20years 11-15years 6-10 years



Myers-Briggs Personality Factors

m Attitudes ® Functions
® [ntroversion ® Sensing

m Extroversion m |ntuition
® Thinking

® Feeling

m |Lifestyle Preferences
m Perception
= Judgment



Conclusions

® Empathy, consensus, and concern outweigh logic, reasoning, and
rules

= Both primary respondents and reported collaborators demonstrated
a Feeling-based decision making format

m Equal distribution of extroverts and introverts
m Possible positive response to those of like-type

® Most participants saw themselves as organized, logical, and orderly
(Thinkers)

m Dominant characteristics are Intuitive (N) and Feeling (F)

m Preference for spending less total time but more time in depth with
collaborators




Closing Thoughts

‘It 1s up to each person to
recognize his or her true
preferences.”

- [sabel Briggs Myers



Bibli h
= Davidson, J.W. The music practitioner: Research for the music performer, teacher and listener. Aldershot, UK: Ashgate. 2004.

= Dunning, Donna. What's Your Type of Career? Unlock the Secrets of Your Personality to Find Your Perfect Career Path. Mountain
View, CA: Davies-Black Publishing, 2001.

= Lancy, Marti Olsen. The Hidden Gifts of the Introverted Child . Workman Publishing Company, 2005.

= |ehmann, Andreas C., John A. Sloboda, Robert H. Woody. Psychology for Musicians. Oxford University Press. 2007.

= Myers, Isabel. Gifts Differing: Understanding Personality Type. Mountain View, CA: Davies-Black Publishing, 1995.

= Netftle, Dr. Daniel. "Personality: A user guide". The Open University. Refrieved 2013-04-17.

= Quenk, Naomi L. Was That Really Me2. Davies-Black, 2003.

= Parncutt, Richard and McPhereson, Gary. The Science and Psychology of Music Performance. Oxford University Press, 2002.

= Pearman, Roger R. and Sarah C. Albriton. I'm Not Crazy, I'm Just Not You. Mountain View, CA: Davies-Black Publishing, 1997.

= Penley, Janet P. and Diane Eble. Motherstyles. Penley and Associates, 2006.

= Peretfz Isabelle, & Zatorre, Robert J. The cognitive neuroscience of music. Oxford University Press, 2003.

= Schaublut, Nancy A. and Richard C. Thompson. MBTI Type Tables for Occupations. CPP, 2008.

= Sloboda, J.A. The Musical Mind. Oxford University Press, 1986.

= Sloboda, J.A., and Juslin, Patrick. Music and Emotion: Theory and Research. Oxford University Press, 2001.

= Tieger, Paul D. and Barbara Barron-Tieger. Just Your Type. Little, Brown & Co., 2000.

= VanSant, Sondra S. Wired for Conflict. CAPT 2003.



Acknowledgments

m Dr. Sergio Ruiz, Glenn Korff School of Music,
University of Nebraska-Lincoln

m Jeffrey O'Brien, Glenn Korff School of Music,
University of Nerbaska-Lincoln

m Dr. Donna Mckeown Leacock




Questions?

Dr. Jamie Reimer
University of Nebraska-Lincoln

reimer2@unl.edu +1 (402) 472-2497

Ms. Stacie Haneline
University of Nebraska at Omaha

shaneline@unomaha.edu +1 (402) 981-1867




